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Greater numbers of companies and individuals now work in the international business 
arena. Companies operating abroad inevitably hire and retain individuals with varying 
cultural backgrounds. Understanding how to manage these differences presents 
opportunities for gain. A thorough literature search indicates that no research to-date has 
explored the concept of organizational commitment and culture in an international business 
context, and thus this article is offered as a beginning point for new and potentially valuable 
investigation. 
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